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President's Review and Approval

The Board of Trustees and our executive team are well aware of the negative effects that alcohol and drug use may pose

on the welfare and productivity of our students and employees. In an effort to foster a positive campus climate,

McLennan Community College has adopted and implemented policies and practices that "prevent the unlawful

possession, use, distribution of illicit drugs and alcohol by students and employees" in compliance with Drug-Free

Schools and Communities Regulations (EDGAR Part 86.100, Subpart B). The 2022-2024 Biennial Review and Drug and

AlcoholAbuse PreventionPlan have been reviewed accordingto College policy and Drug-Free Schools and Community

Act (DFSCA) requirements.

I am confident that McLennan Community College continues to benefit from this biennial review process and that

having policies and procedures in place will enhance our already purposeful and successful efforts to serve our students

and employees well. We look forward to continuous enhancement of our programs through recurring assessment and

improvement efforts.

o-

le^ McKown, PresidentDr.J
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Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial 
Review 

 
Background on Drug Free Schools 

 
The Drug-Free Schools and Communities Regulations 
(34 CFR Part 86) of the Drug-Free Schools and 
Communities Act (DFSCA) require each institution of 
higher education (IHE) to certify that it has adopted and 
implemented a program to prevent the unlawful 
possession, use, or distribution of illicit drugs and 
alcohol by students and employees on the institution’s 
premises and as part of any of its activities.  
 
In accordance with the Drug-Free School and 
Communities Act of 1989, McLennan Community 
College is required to establish a drug and alcohol 
prevention program for students and employees. 
McLennan Community College is also required to 
provide this information annually.  
 

Purpose for Conducting Biennial Review 
 
The Drug-Free Schools and Communities Regulations 
require IHEs to conduct a biennial review of their 
Alcohol and Other Drug (AOD) programs and policies to 
determine program effectiveness and consistency of 
policy enforcement. The Drug-Free Schools and 
Communities Regulations also requires IHEs to identify 
and implement any changes needed to any and all AOD 
programs and policies.  
 
The Biennial Review has two objectives: 
 

• To determine the effectiveness of, and to 
implement any needed changes to the AOD 
prevention program; and 

• to ensure that campuses enforce the 
disciplinary sanctions for violating standards of 
conduct consistently. 

 
 

Time frame of the Biennial Review 
 
The Biennial Review was last provided in May 2022. The time period for this current report is June 2022 to December 
2024.  
 

Biennial Review Process 
 
The biennial review process followed guidelines outlined in the Drug and Alcohol Abuse Prevention Program policy (E-
XXV-a). The biennial review committee, appointed by the President, is composed of representatives from the CARE 
Team, Human Resources, Student Engagement, and the Athletic Director. For most of this review period the committee 
performed its duties under the direction of the Chief Research & Effectiveness Officer. The committee members include: 
 
Dr. Laura Wichman, Chief Research & Effectiveness Officer 
Dr. Claudette Jackson, Director of Diversity, Equity & Inclusion 
Ms. Melissa (Missy) Kittner, Chief Human Resources Officer  
Mr. Paul Hoffman, Director of Student Engagement (Retired January 2024) 
Ms. Shawn Trochim, Athletic Director 
 
In April of 2024 Dr. Brandon Hill, Dean of Students, joined the McLennan Community College team and in June 2024 was 
tasked with leading the DAAPP biennial review committee. At this time additional committee members were added to 
provide feedback:  
 
Mr. Joseph Hinojosa, Student Life Coordinator 
Mr. Clayton Williams, Chief of MCC Police 
Ms. Kelli Nehring, Associate Director Student Conduct 

Dr. Tonya Trepinski, Assistant Professor English 
Ms. Lizett LeStrape, Director, Counseling Center 
Ms. Lacey Fitch-Ondracek, CARE Case Manager 

 

http://www.mclennan.edu/employees/policy-manual/docs/E-XXV-A.pdf
http://www.mclennan.edu/employees/policy-manual/docs/E-XXV-A.pdf
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McLennan Community College conducts biennial review of the Drug and Alcohol Abuse Prevention Program in even-
numbered years. Programmatic activity related to AOD prevention has been ongoing prior to and since the last biennial 
review in 2023. The current review process began in October 2024 and concluded in December 2024. 
 
Data was collected and assessed through collaboration with campus stakeholders. The following departments and teams 
provided valuable information to inform the DAAPP: 
 

• Campus Awareness Response and Evaluation (CARE) Team 
• Education Department 
• Institutional Research & Effectiveness 
• McLennan Community College Police Department 
• Mental Health/Social Work Department 
• Law Enforcement Department 
• Student Engagement 
• Student Life 
• Athletic Department 
• Human Resources 
• Student Conduct 

 
Inquiries conducted with departments, committees, and teams resulted in information regarding: 

• services, workshops, programs, and/or events offered that addressed the use of alcohol or other drugs;  
• when these activities were offered;  
• whether assistance was provided for alcohol or drug related issues; and  
• whether departments, committees, or teams participated in police related alcohol or drug related investigation.  

 
 
 

Location of Biennial Review Report(s) 
 
The biennial review is available as a digital copy at 
http://www.mclennan.edu/campus-safety/or as a hard 
copy in the Office of Student Engagement, located on 
the second floor of the Student Services. This review is 
also available at the Office of Human Resources on the 
first floor of the Administration Building.  
 

Requesting or Receiving Current and Past Biennial 
Reports 

 
Requests for information about the Drug Free Schools 
and Communities Act, McLennan Community College’s 
drug and alcohol prevention program, and DFSCA 
Biennial Reviews can be made by contacting Student 
Engagement at (254) 299-8684 or Human Resources at 
(254) 299-8605. 
 
Reports are archived for a period of three years and are 
also available online at 
http://www.mclennan.edu/campus-safety/. 

  

http://www.mclennan.edu/campus-safety/
http://www.mclennan.edu/campus-safety/
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Annual Policy Notification Process and Behavioral Standards 
 

Policy Distribution to Students 
 
All students enrolled in at least one academic credit 
hour of McLennan Community College courses receive 
the DFSCA Annual Disclosure via their student email 
accounts. This is inclusive of dual credit and online 
students. Email notifications are sent during the long 
semesters and summer sessions. Notification are 
disseminated following the twelfth-class day of the fall 
and spring semesters and following the third class day 
of each summer session.  
 
In addition to notification via student email accounts, 
the DFSCA is made available to students in the 
McLennan Community College’s Student Handbook, the 
General Catalog and Highlander Guide, located in the 
Health and Safety section, and labeled “Drug and 
Alcohol Abuse Prevention Program.” The policy 
statement indicates that McLennan Community College 
is a drug-free campus in accordance with the Federal 
Drug-Free Schools and Communities Act Amendment of 
1989. See Appendix F: E-XXVIII, Campus Crime and 
Security policy. 

 
Policy Distribution to Employees 

 
All employees of McLennan Community College receive 
the DFSCA Annual Disclosure via their campus email 
accounts within the first month of the new academic 
year. Employees hired after the distribution of the 
DFSCA Annual Disclosure receive notification during 
new employee orientation.  
 
Employees are also provided necessary drug-free and 
awareness information in the Policy on Drug-Free 
Workplace (E-XXV) located in the Personnel Handbook 
under the heading of Personnel Policies and 
Procedures. The policy states “McLennan Community 
College shall maintain a drug-free workplace for all of its 
employees. The term employee refers to all MCC faculty 
and staff. MCC prohibits the unlawful manufacture, 
distribution, dispensation, possession, or use of 
controlled substances, illegal drugs, inhalants, and 
alcohol** in the workplace. 41 U.S.C. 702(a)(1)(A); 28 
TAC 169.2.” See Appendix A for full E-XXV, Drug-Free 
Workplace policy. 

 
Standards of Conduct 

 
McLennan’s General Conduct Policy (E-VIII) outlines conduct expectations of students and employees:   
 
“Any person found to have committed the following misconduct while defined as a visitor, employee, or student is 
subject to disciplinary sanction(s), condition(s), and /or restriction(s).” 
 
Misconduct includes, but is not limited to:  
 

1. Alcoholic Beverages 
a. Use, possession, sale, delivery, manufacture, or distribution of alcoholic beverages, except as expressly 

permitted by college policy and federal, state, and/or local law.   
b. Being under the influence of alcohol and/or intoxication as defined by federal, state, and/or local law, 

including but not limited to:    
i. Public intoxication;  

ii. Driving under the influence of alcohol or impaired;   
iii. Actual physical control of a vehicle while under the influence of alcohol;  
iv. Providing alcohol to individuals under the age of 21;   
v. Social Host: Providing a location for any individual under 21 year of age to possess or consume 

alcohol;   
vi. Transporting an open container of alcohol;   

vii. Incapacitation due to alcohol;  
viii. Possession of a fake ID; and  

ix. Underage possession of alcohol.   

https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec702.htm
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=9&ch=169&rl=2
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=9&ch=169&rl=2
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c. Persons in violation of the College’s alcohol policies may also face criminal sanctions provided by 
federal, state, and local law when applicable.   

 
*Upon approval by the President, alcoholic beverages may be served at the Bosque River Stage, Conference Center, 
Northwood House, McLennan House and Gardens, Highlander Ranch, and other designated areas, and subject to all 
federal, state and local law and regulations regarding possession, use and sale of alcoholic beverages. This policy 
does not apply to leased facilities.    
 
2. Narcotics or Drugs   

a. Use, possession, sale, delivery, manufacture, or distribution of any narcotic, drug, medicine prescribed 
to someone else, chemical compound, or other controlled substance, except as expressly permitted by 
federal, state, and/or local law.   

b. Possession of drug-related paraphernalia, except as expressly permitted by federal, state, and/or local 
law.   

c.  Being under the influence of narcotics, drugs, medicine prescribed to someone else, chemical 
compound, or other controlled substance, except as expressly permitted by federal, state, and/or local 
law.   

d. Persons in violation of the College’s narcotics and other drugs policy will also face criminal sanctions 
provided by federal, state, and local law when applicable.    

e. For further information regarding MCC’s drug and alcohol policy please see the General Catalog and 
Highlander Guide at www.mclennan.edu/catalog/.     

 
 
See Appendix C for full E-VIII, General Conduct Policy. 

 
The use of illegal drugs and the illegal use of alcoholic beverages is identified as conduct which adversely affects the 
community of McLennan Community College. Being under the influence of alcohol or any other intoxicants at any 
campus facility is a violation of McLennan Community College’s Drug and Alcohol Abuse Prevention Program policy. 
McLennan Community College students are also prohibited from the illegal use of drugs or alcohol whether on- or off-
campus. The legal age for the consumption of alcohol is 21 years of age. Any underage student consuming alcohol is 
violating student conduct standards. Additionally, excessive alcohol use can lead to additional violations, such as driving 
while intoxicated or public intoxication. See Appendix B for full E-XXV-a, Drug and Alcohol Abuse Prevention Program.   
 
McLennan Community College’s regulations prohibit any use, possession, sale, delivery, manufacture, or distribution of 
alcohol and other drugs by McLennan Community College students, faculty, staff, or guests to the campus, on college-
owned property, and at all college sponsored activities, unless specifically authorized by the President in accordance 
with Board of Trustees. See Appendix B for full E-XXV-a, Drug and Alcohol Abuse Prevention Program. 
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Disciplinary Sanctions for Students 

 
“Students found responsible for violating these policies 
will face sanctioning through the College’s conduct 
process. Sanctions include verbal reprimand, 
disciplinary probation, time-limited suspension, and 
even expulsion. Educational conditions and campus 
restrictions may also be appropriate.” See Appendix B 
for full E-XXV-a, Drug and Alcohol Abuse Prevention 
Program 
 
“Any person found to have committed the following 
misconduct while defined as a visitor, employee, or 
student is subject to disciplinary sanction(s), 
condition(s), and /or restriction(s).” See Appendix C for 
full, E-VIII, General Conduct Policy. 
 
“Students who violate state or federal law or the 
college's alcohol and drug policy on campus or at 
college activities off-campus are subject to prosecution 
by local, state, federal officials and are subject to 
discipline where appropriate.  
 
All employees directly engaged in performance of work 
pursuant to the provisions of a federal grant or federal 
contract in excess of $25,000 and students who are Pell 
Grant recipients must notify the college within five days 
of any criminal drug statute conviction for a violation 
occurring on or off college premises while conducting 
college business or activities. The College will within ten 
days after receiving such notice inform the federal 
agency providing the grant of such conviction. Within 30 
days following the notification of the conviction, 
appropriate disciplinary action will be taken against 
such employee or students. Employees or students may 
be required, at their own expense, to participate 
satisfactorily in a substance abuse assistance or 
rehabilitation program.” See Appendix F for full E-XXVIII, 
Campus Crime and Security policy.   
 
 
 
 

Disciplinary Sanctions for Employees 
 
“Faculty or Staff who violate these policies will also be 
subject to disciplinary sanctions. Such sanctions include 
referral to drug and alcohol counseling programs, 
termination from employment with McLennan 
Community College, and referral to appropriate law 
enforcement officials for prosecution. Educational 
outcomes may also be assigned.” See Appendix B for full 
E-XXV-a, Drug and Alcohol Abuse Prevention Program. 
 
“Employees who violate this policy shall be subject to 
disciplinary sanctions. Such sanctions may include 
referral to drug and alcohol counseling or rehabilitation 
programs or employee assistance programs, 
termination from employment with MCC, and referral 
to appropriate law enforcement officials for 
prosecution. 41 U.S.C. 702(a)(1)(A); 28 TAC 169.2” See 
Appendix A for full E-XXV, Policy on Drug-Free 
Workplace. 
 
“Compliance with these requirements and prohibitions 
is a mandatory condition of employment. As a further 
condition of employment, an employee shall notify the 
College President of any criminal drug statute 
conviction for a violation occurring in the workplace no 
later than five days after such conviction. Within ten 
days of receiving such notice, the President of 
McLennan Community College or her designee shall 
notify the granting agency of the conviction. 41 U.S.C. 
702(a)(1)(D); 41 U.S.C. 702(a)(1)(E)”  
 
“Within 30 calendar days of receiving notice from an 
employee of a conviction for any drug statute violation 
occurring in the workplace, MCC shall either (1) take 
appropriate personnel action against the employee, up 
to and including termination of employment, or (2) 
require the employee to participate satisfactorily in a 
drug abuse assistance or rehabilitation program 
approved for such purposes by a federal, state, or local 
health agency, law enforcement agency, or other 
appropriate agency. 41 U.S.C. 703.” See Appendix A for 
full E-XXV, Policy on Drug-Free Workplace. 

 
  

https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec702.htm
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=9&ch=169&rl=2
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec702.htm
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec702.htm
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec702.htm
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/html/USCODE-2009-title41-chap10-sec703.htm


Health Risks 
 
Specific serious health risks are associated with the use 
of alcohol and illicit drugs, as itemized below:  
 
• Alcohol and Other Depressants (barbiturates, 

sedatives, and tranquilizers)  
o Addiction, accidents as a result of impaired ability 

and judgment, alcohol poisoning, overdose when 
used with other depressants, damage to a 
developing fetus, heart and liver damage.  

 
• Marijuana 
o Impaired short-term memory, thinking, and 

physical coordination. Can cause panic reaction 
and increase the risk of lung cancer and 
emphysema. Can interfere with judgment, 
attention span, concentration, and overall 
intellectual performance. Impairs driving ability. 
May cause psychological dependence and 
compromise the immune system.  

 
• Cocaine 

o Addiction, cardiovascular system damage 
including heart attack, brain damage, seizures, 
lung damage, severe depression, paranoia, 
psychosis. Similar risks are associated with other 
stimulants, such as speed and uppers.  

 
• Nicotine 

o Tobacco smoke contains thousands of chemical 
compounds, many of which are known to cause 
cancer. Nicotine, which is a central nervous 
system stimulant, produces an increase in heart 
and respiration rates, blood pressure, adrenaline 
production and metabolism. People can rapidly 
become physically and psychologically 
dependent on tobacco. Compromises the 
immune system. 

 
• Inhalants 

o Inhalants are a diverse group of chemicals that 
easily evaporate and can cause intoxication 
when their vapors are inhaled. Most inhalants 
are central nervous system depressants. Use of 
these drugs slows down many body functions. 
High doses can cause severe breathing failure 
and sudden death. Chronic abuse of some of 
these chemicals can lead to irreversible liver 
damage and other health problems. 

 
• Prescription Drug Abuse 
o Adverse reactions, dependency, withdrawal, and 

overdose. 
 
Additional drugs and their effects are provided by the 
National Institute on Drug Abuse (NIDA) and can be 
accessed at the following website: 
https://www.drugabuse.gov/drugs-abuse/commonly-
abused-drugs-charts  
 

Treatment Options 
 
A variety of resources exist for alcohol and other drug 
prevention education, counseling and referral. For 
detailed information concerning these resources 
available from College and community agencies, 
students may contact Counseling Services located in the 
Wellness and Fitness building room 225B; they can be 
reached by phone at 254-299-8210. Faculty and staff 
members are encouraged to consult their primary care 
provider, or the campus Human Resources office, with 
questions or for community resource referrals. Human 
Resources is located in the Administration building 
room 101 or by phone at 254-299-8605. 
 
Additional treatment options can be requested with the 
following community agencies: 
 
1. Success Coaching Services  – 254-299-8226  
2. Counseling Services – 254-299-8210 
3. McLennan Community College Police Department 

– 254-299-8911  
4. Student Conduct Office – 254-299-8520  
5. McLennan Community College Human Resources 

Department – 254-299-8605  
6. Community Clinic @ MCC - 254-313-5800  
7. Cenikor (Community Resource) - 254-236-4567  
8. Heart of Texas Counseling Center (Community 

Resource) – 254-297-7100  
9. Mission Waco (Community Resource) – 254-753-

4900 
10. Sunshine Recovery Home - 254-307-2732 
11. HOT Behavioral Health Network - 254-297-8999 
12. Stages of Recovery - 806-412-4721 
13. MedMark – 254-274-3554 
14. Government Funded Insurance for Substance 

Misuse Treatment: OSAR - 844-309-6385

 

https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts
https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts
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AOD Prevalence Rate, Incidence Rate, Needs Assessment, and Trend Data 
 

Drug and Alcohol-Related Incidents and Fatalities Reported to Campus Officials 
 

Drug and Alcohol-Related Incidents and Fatalities on Campus and Adjoining Properties Reported to Campus 
Officials: 2017-2021 

 Drug Abuse Violations Liquor Law Violations 
 Arrests Disciplinary Actions Arrests Disciplinary Actions 
2017 0 0 0 0 
2018 1 0 0 0 
2019 2 1 0 0 
2020 3 16 0 1 
2021 5 0 0 1 
2022 2 2 2 0 
2023 0 1 2 0 

Source McLennan Community College Annual Security Report 
*Data are reported each October for the preceding year (i.e. 2023 data was reported October 2024); therefore, 2023 is the most recent  
data available 

 
 

Additional Drug and Alcohol-Related Data 
 

The McLennan Community College Core Alcohol and 
Drug Survey was conducted from November 5, 2023, to 
December 10, 2023. The sample size for this survey was 
n = 275 out of the population of 1,500 randomly 
selected students, for a response rate of 18.33%. Note 
that dual-credit students were removed from the 
population. 
 
The survey asked students to rate the frequency of their 
alcohol and drug usage in the past 30 days of the 
survey date. The possible usage options included 
tobacco, alcohol, marijuana, cocaine, and other illegal 
drugs. 
 
The top usage areas in the last 30 days identified were: 
 

1. Alcohol (34%) 
2. Tobacco (9%) 
3. Marijuana (6%) 
4. Amphetamines (1%) 

 
 

Regarding their perception of the average student’s 
alcohol and drug usage, students identified the 
following substances as most likely to have been used 
one or more times by the average student in the past 
year: 
 

1. Alcohol (59%) 
2. Tobacco (54%) 
3. Marijuana (53%) 
4. Amphetamines (28%) 

 
When asked about their experiences in the last year 
resulting from drinking or drug usage, the top 
experiences identified were: 
 

1. Had hangover (25%) 
2. Got nauseated or vomited (23%) 
3. Done something I later regretted (8%) 
4. Been criticized by someone I know (7%) 

 
For additional data from the Core Alcohol and Drug 
Survey can be reviewed See Appendix K, Core Alcohol 
and Drug Survey 2023. 
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AOD Policy, Enforcement, and Compliance Inventory and Related Outcomes/Data 
 
McLennan Community College is committed to enforcing all policies to ensure a campus community free of alcohol and 
other drugs. Policies relating to alcohol and other drug use include: 
 

• Policy on Drug-Free Workplace: Appendix A 
• Drug and Alcohol Abuse Prevention Program Policy: Appendix B  
• General Conduct Policy: Appendix C  
• Athletic Department Alcohol and Other Drug-Use Policy: Appendix D 
• Athletic Department Alcohol and Other Drug-Testing Procedure: Appendix E  
• Campus Crime and Security: Appendix F 
• Sexual Misconduct Policy: Appendix G 

 
 

General Oversight for Each Policy 
 
Policy oversight occurs at the level of the Vice Presidents, and the Board of Trustees. The President or her designee 
monitors the policies. Discipline, sanctioning, and adjudication of the policies occur at various levels, including the 
Campus Police Department and Conduct Office. The Director, Accommodations & Acting Title IX Coordinator has 
oversight and bears final responsibility for any/all decisions made regarding disciplinary action of students, and the Chief 
Human Resources Officer has oversight and bears final responsibility for any/all decisions made regarding disciplinary 
action of employees. 
 

Methods Used for General Enforcement 
  
McLennan’s Campus Police Department is a seventeen-member police force. The department consists of ten 
commissioned Police Officers, seven Security Officers appointed by the Board of Trustees pursuant to section 51.212 of 
the Texas Education Code, and a dispatcher. All commissioned officers are licensed by the Texas Commission of Law 
Enforcement and are recognized as peace officers under Article 2.12 of the Texas Code of Criminal Procedure.  
 
McLennan Community College has primary responsibility for law enforcement on campus and works closely with the 
Waco Police Department and other law enforcement agencies necessary. Campus Police patrol campus grounds and 
facilities 24-hours-per-day in vehicles, on foot, or by bicycle, providing around-the-clock protection for students, faculty, 
staff, administrators, and guests of campus. In addition to the ten commissioned officers, the department employs three 
campus Security Officers who assist in safeguarding the campus community and in the enforcement of college rules and 
regulations. Campus Police investigate all reported criminal activities and emergencies occurring on campus. 
 
Additional areas monitoring alcohol and other drug policies include: Conduct, CARE Team, and Human Resources. For 
the current biennial review period there were twenty-nine violations observed or reported to these areas. Sanctions 
administered included notice of policy violation and probation. 
 
McLennan Community College hosts an array of community and campus events at the Northwood House, the Bosque 
River Stage, and the Conference Center. During the current review period, 16 requests for authorization were made and 
granted to serve and/or sell alcohol at community events hosted on the McLennan Community College campus.   These 
events were not student focused and were either Foundation events, non-student college events, or private rentals.  
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AOD Comprehensive Program/Intervention Inventory and Related Process and 
Outcomes and Data 

 
CARE Team 

 
McLennan Community College’s Campus Assessment Response and Evaluation (CARE) Team exists to promote the 
overall safety of its students and college. CARE directs actions toward assessing, referring and/or responding to actively 
enrolled credit and qualifying non-credit students identified as posing a threat to self or others in a coordinated and 
comprehensive manner with dignity and respect, to help them succeed and to ensure the safety of the campus 
community as a whole.  The CARE. Team is made up of a multidisciplinary group of faculty and staff who are committed 
to (a) improving the safety of the College community through a proactive, collaborative, coordinated, objective, and 
thoughtful approach to (b) prevent, identify, assess, intervene, and manage situations that (c) pose, or may reasonably 
pose, a threat to the safety and well-being of any individual student or the campus community. The CARE Team meets 
monthly to discuss referrals from concerned faculty, staff and students, and provides information regarding both 
campus and community resources to help students of concern reach their educational goals. 
 
Faculty, staff, and students have the ability to report members of the campus community to the CARE Team through an 
online reporting form. The CARE Team serves two types of students: (1) students who are likely to hurt themselves; and 
(2) students who may become a threat to others. The CARE Team collects reports and utilizes the collective expertise of 
the team to make decisions about how to best help reported students. 
 
During the current biennial review period, the CARE Team addressed cases by connecting students with relevant 
community resources when disclosures were made of substance misuse as part of their presenting concerns.  
 

Academic Programs 
 
Education Department 
 
All first-time-in-college students are required to take EDUC 1100 (one developmental need or TSI complete per state-of-
Texas TSI regulations) or EDUC 1300 (two developmental needs per state-of-Texas TSI regulation). This course is 
designed to orient students to campus by providing specific, college-success strategies.  Module 6 of the course is an 
overview of Mental Health which includes the following Student Learning Objective: LO 6-3: Identify approaches to 
making safer choices about health and wellness.  Individual faculty select appropriate topics and assignments to meet 
this objective which often includes drug and alcohol sections using available Open Educational Resources. 
 
 
Mental Health/Social Work Department 
 
MCC address education and awareness of alcohol and other drugs through curriculum and classroom learning within the 
Public Service area of study, specifically Mental Health and Social Work, help prepare individuals to work in various 
settings and careers, i.e., mental health and substance abuse social workers, substance abuse and behavioral disorder 
counselors, etc. MCC offers the following degree, certificates and award: 
 

• Associate of Applied Science degree in Mental Health/Substance Abuse & Addictions 
• Certificate of Completion in Mental Health/Substance Abuse & Addictions 
• Certificate of Completion in Counselor Intern Preparation 
• Award in Peer Recovery Specialist Occupational Skills 
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Within the Associate degree and Certificates in Substance Abuse, all courses mention or discuss substance abuse at 
some point in their curriculum. However, the following courses have an emphasis on substance abuse and/or addiction: 
 

• DAAC 1304 – Pharmacology of Addiction 
• DAAC 1309 – Assessment of Substance Related & Addictive Disorders 
• DAAC 1319 – Substance Related & Addictive Disorders 
• DAAC 2266 – Practicum – Substance Abuse/Addiction Counseling 
• DAAC 2307 – Addicted Family Intervention 

 
 

From June 2022 to December 2024, the Mental Health/Social Work Department conferred 17 degrees and certificates in 
Substance Abuse. During the current biennial review period, students in the Mental Health/Social Work programs also 
completed internships in community agencies addressing alcohol or drug related issues. See Appendix H, for the 2023-24 
Associate of Applied Science degree plan in Mental Health/Substance Abuse & Addictions. See Appendix I, for the 2023-
24 Certificate of Completion degree plan in Mental Health/Substance Abuse & Addictions. 
 
Law Enforcement Academy 
 
The MCC Law Enforcement Academy also address education and awareness of alcohol and other drugs through 
curriculum and classroom learning as part of their Basic Peace Officer Certification. 
 
The following courses discuss issues related to substance abuse and/or addiction that students may encounter: 

• Alcoholic Beverage Code 
• Arrest and Control 
• Crisis intervention training 
• Family Violence, Child Victims, & Related 

Assaults 
• HazMat Awareness/ICS 

• Health & Safety Code and Controlled 
Substances Act 

• Intoxicated Driver (SFST) 
• Patrol Skills/Traffic Stops 
• Professional Policing 
• Traffic Code/Crash Investigation  

 
From 2022 to 2024, the Law Enforcement Academy conferred 128 Basic Peace Officer Certifications and have a 100% 
TCOLE pass rate.  
 

Success Coaching Services 
 
As part of the Student Engagement Department, the Success Coaches assist students in making responsible decisions 
that lead toward completion of their academic and career goals. Success Coaches establish an ongoing coaching-
mentoring relationship to help students succeed during their time at McLennan Community College. While the subject 
of alcohol or drug related issues do not typically arise during a session with a Success Coach, those who do disclose the 
need for help with these issues may receive assistance through referrals to the McLennan Community College 
Counseling Center and MCC CREW. 
 
 

Student Life 
 
The Texas Education Code mandates that higher education institutions provide risk management training to student 
organizations and their advisors, covering topics such as drug and alcohol abuse, hazing, sexual abuse and harassment, 
fire and other safety issues, travel, behavior at parties, adoption of a risk management policy, and issues regarding 
persons with disabilities. This requirement is specified in Section 51.9361 of the Texas Education Code (HB 2639, 2007). 
At least one advisor and two students that serve on the organization’s leadership team must complete the training each 
academic year. The students then adopt an official risk management policy at an official meeting and submit the 
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document and meeting minutes to the office of Student Life. The risk management training is part of the Student 
Organization Training module that we developed and offer through the online platform Comevo. 
 
See Appendix J for the Student Organization Risk Management Template.  
 
 

Athletic Department 
 
The Athletics Department has Drug/Alcohol Policy that reiterates MCC policies on Drugs and alcohol use that all student 
athletes must sign acknowledging receipt of the policy and acceptance of the policy.  This conversation and 
documentation occurs during the Athletic Orientation with each athletic team.  See Appendix D: MCC Athletic 
Department Drug/Alcohol Policy  and Appendix E: Drug Testing Procedure.  
 
 
 
 

AOD Comprehensive Program Goals and Objectives 
 
The 2022 Biennial Review offered the following recommendations: 
 

• Hold Biennial Review Committee meetings at least two times per academic year to review progress. 
• Create a new and sustainable alcohol and drug awareness programs on campus 

 
 

AOD Goal Achievement and Objective Achievement 
 
Of the preceding 2022 recommendations, neither goal was successfully met.  
 
Objective(s) Not Met: 
 

• Hold Biennial Review Committee Meetings at least two times per academic year to review progress. 
o The departure of three Vice Presidents and the Director of Student Engagement, followed by subsequent 

and multiple restructuring of departments on campus during this review period, led to delays in DAAPP 
leadership assignment. This is being addressed with the new DAAPP leadership.  

• Create a new and sustainable alcohol and drug awareness program on campus. 
o Due to the multiple organizational restructuring referenced above it was unclear who was responsible for 

DAAPP and little non-curricular DAAPP programming occurred. This is being addressed through the new 
DAAPP leadership and committee.   
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2024 AOD SWOT/C ANALYSIS 
 
Strengths 

• Updated DAAPP Committe and support from Student Conduct, CARE team, and Student Engagement staff 
• Integral part of Mental Health/Social Work curriculum 
• Ability to refer out to community partners 
• Administration of Core Alcohol and Drug Survey 

 
Weaknesses 

• Reorganization of college areas caused annual programs observing alcohol and drug awareness to be overlooked 
for this biennium 

• Getting students to read DAAPP and Biennial Review 
 
Opportunities 

• Restructured committee 
• Addition of Director of CARE to create a new and sustainable alcohol and drug awareness programs on campus 
• Possibilities of Alcohol101+ online training modules 
• Possibility of adding a module to Digital Onboarding Project for 2026 
• Possibility of Partnership with Voice, Inc. - local non-profit. 

 
Threats/Challenges 

• Diversity in age of students and getting age-appropriate messages to them 
• Uncertainty of future of First Year Experience Course and ability to share content through that medium 

 

2024 Recommendations for next Biennium 
 
The 2024 Biennial Review offered the following recommendations: 

 
• Hold Biennial Review Committee meetings at least two times per academic year to review progress. 
• Create new and sustainable alcohol and drug awareness programs on campus, including Drug and Alcohol 

tabling at the following events each year: Welcome Week, DeStress Fest, Spring-a-palooza, and Highland Games. 
• Consider implementing Alchohol101+ online training for student conduct sanctions, counseling, and student 

organization leadership training, with the possibility of offering it to all students.  Consider using NeoED for 
required online training for employees.  

• Update the DAAPP Policy (E-XXV-A) using the new TASB format. 
• Create Executive Summary and Infographics for the DAAPP report for exposure of report. 

 
 
 

2024 Review of Enforcement of Disciplinary Sanctions 
 

• A review by the committee found that enforcement of disciplinary sanctions for student violations was fair and 
consistent. 

• A review by the committee found that enforcement of disciplinary sanctions for employee violations was 
established but no sanctionable violations occurred during the reporting period.  
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Conclusion 
 
In compliance with the Drug Free Schools and Communities Act (“DFSCA”), the aforementioned report details the 
policies, practices, and events utilized from June 2022 – December 2024 as MCC’s program to prevent the unlawful 
possession, use, or distribution of illicit drugs and alcohol by students and employees. 
 
McLennan Community College is ready to provide the needed help to any member of the MCC community who is 
experiencing alcohol or drug related challenges. Academic and student success departments continue to work together 
to be integral in educating the campus community about AOD abuse and prevention and providing access to campus 
and community resources. Including the Core Alcohol Survey each biennium will help us gauge areas of focus for our 
college community. We will continue to explore new ways to engage the College as we work to address and educate on 
issues related to alcohol and other drugs. 
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Appendix B: E-XXV-a, Drug and Alcohol Abuse Prevention Program 
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Appendix C: E-VIII, General Conduct Policy 
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Appendix D: MCC Athletic Department Drug/Alcohol Policy 
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Appendix E: Drug Testing Procedure 
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Drug Testing Procedure  
Step-by-Step Explanation  

  
1. The names of athletes will be placed into separate containers representing each of 

the 7 teams (baseball, dance, men’s basketball, men’s golf, softball, women’s 
basketball, women’s golf). A minimum of 2 names will be drawn from each 
container. The Athletic Training Staff will then notify the Head Coach which 
athletes will be tested. The Head Coach will then notify the athletes who will be 
tested of the time and location the drug test will take place.   

2. The test will be monitored by an outside testing agency to be chosen by the MCC 
Athletic Department. They will be responsible for all testing paperwork and 
observances. A representative from the MCC Athletic Department may be 
present, but they will not be involved with any of the testing protocol. Their role 
is only to ensure that all athletes subject to testing have reported to and completed 
the drug test.   

- The athlete will sign a consent form allowing the results to be shared with 
the Director of Athletics, Athletic Trainer, and any other MCC officials 
deemed necessary.  

- Substances tested for can include: alcohol, marijuana, cocaine, opiates, 
PCP, amphetamines, methamphetamines, and prescription drugs including 
barbiturates and benzodiapine.  

3. Upon completion of testing the results will be returned to the Director of 
Athletics. Any positives will be result in the notification of the MCC Athletic 
Department Discipline Committee. From that point the steps of notification will 
be:  

- Head Coach notified  
- Athlete notified  

4. Once all of the parties have been notified the athlete(s), which tested positive, will 
meet with the MCC Athletic Director to discuss the results and consequences. The 
consequences can include: expulsion from their team, suspension from their team, 
treatment options, and any other disciplines deemed necessary and proper.  

  
  
 
 
 

IF AT ANY TIME AN ATHLETE FEELS THEY HAVE A PROBLEM WITH  
TOBACCO, ALCOHOL, OR DRUGS AND WOULD LIKE COUNSELING OR 
ASSISTANCE WITH THEIR ADDICTION THEY CAN COME FORWARD 
WITHOUT FEAR OF DISCIPLINE.  
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Appendix F: E-XXVIII, Campus Crime and Security 
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Appendix G: E-XXVIII-a, Sexual Misconduct Policy 
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Appendix H: 2024-25 Associate of Applied Science degree plan  
in Mental Health/Substance Abuse & Addictions 
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Appendix I: 2024-25 Certificate of Completion degree plan  
in Mental Health/Substance Abuse & Addictions 
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Appendix J: Student Organization Risk Management Template 
 



82 
 

<STUDENT ORGANIZATION NAME> 

Risk Management Policy 
 
INTRODUCTION 
The Risk Management policy of <STUDENT ORGANIZATION NAME> includes the following requirements and shall apply 
to all levels of membership. All events sponsored by or associated with <STUDENT ORGANIZATION NAME> must be 
compliance with federal, state and local law, McLennan Community College policy, and the following provisions. 
 
TRAVEL 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following travel requirements: 

1. We shall obey all applicable motor vehicle laws, rental requirements, and MCC policies as it relates to 
transportation.  

2. Any member driving a MCC vehicle must be recognized as an authorized driver by the college.  
3. We recognize that an advisor (or authorized university representative) is required to be present at any activity 

involving travel.  
4. All members participating in an off campus organization activity must sign a liability waiver releasing the 

organization and MCC from responsibility for any injury or sickness that may occur during the activity. 
5. Even though it is an off campus event, all participating members are still required to follow all conduct policies 

as outlined in the General Conduct Policy, Domestic and International Travel Policy, and the Domestic and 
International Travel procedural manual. 

 
FIRE & SAFETY 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following fire and safety requirements: 

1. We shall obey all regulations and policies of MCC. 
2. All activities planned for or in conjunction with the organization shall take into account the health and safety of 

all participants.   
3. All organizational activities shall obey all federal, state, local, and college fire and health codes and standards. 
4. Planning of any organization project and activity will include appropriate personal safety equipment (i.e. gloves, 

eyewear, etc.), training, and supervision.   
5. The organization will not participate in or condone the possession or use of firearms, illegal knife, dangerous 

weapons, explosives, and/or dangerous chemicals on campus. 
6. All organization activities will evaluate security needs in advance of the event to ensure the health and safety of 

all participants.   
 
ALCOHOL/DRUG/SUBSTANCE ABUSE 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following alcohol, drug, and substance abuse 
requirements: 

1. The illegal use, possession, sale or distribution of any controlled substance on or off campus, including alcohol, 
at any event in strictly prohibited. 

2. No alcohol or illegal drug may be purchased for members or guests through the organization’s budget.   
3. We shall not serve, sell, or consume alcoholic beverages at any organization meeting or function on or off 

campus. 
4. The organization shall not be associated with any event co-sponsored with an alcohol distributor or bar where 

alcohol is given away, sold, or otherwise provided to those present. 
5. If any member or guest appears to be intoxicated at any organization event, the member shall be escorted from 

the event and asked to leave the premises.   
6. We shall not use or condone the use of alcoholic beverages/illegal drugs as part of our membership intake 

recruitment or education programs.   
 
 



83 
 

 
 
SEXUAL HARASSMENT/MISCONDUCT/ABUSE 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following sexual harassment, misconduct, and 
abuse requirements: 

1. Sex offenses including rape, acquaintance rape, sexual harassment, and other sex offenses (forcible or non-
forcible) against any student or employee are prohibited and will not be tolerated.  

2. Individuals aware of incidents involving sexual misconduct are encouraged to report the offense immediately to 
an appropriate campus official and/or campus law enforcement officials.  The Accommodations/Title IX office 
and the Office of Student Life can also serve as a resource to the student. The Advisor(s) as MCC employees are 
required by law to report any sexual harassment incidents to the Title IX Coordinator.  

3. Reports of sexual harassment, misconduct, or abuse made to the Title IX Coordinator 
a. Regular Report-email of the incident submitted to titleix@mclennan.edu 
b. Anonymous Report-report submitted anonymously through http://www.lighthouse-

services.com/mclennan/ 
c. Confidential Report-the MCC Counselors are the only employees not required to report sexual 

harassment cases.  
4. Any allegations regarding sexual misconduct will be subject to investigation according to procedures outlined in 

the MCC General Conduct Policy and Sexual Misconduct Policy. 
 
ACCESSIBILITY & NONDISCRIMINATION 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following accessibility and nondiscrimination 
requirements: 

1. Our organization shall be open to all MCC students regardless of race, creed, disability, sexual orientation, age, 
and/or sex, with the exception of gender discrimination in national sororities and fraternities. 

2. We shall obey all applicable requirements of federal, state, and local law regarding persons with disabilities. 
3. We shall provide reasonable accommodation to address the needs of students with disabilities, including access 

to the activities of the student organization.    
 
HAZING 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following hazing requirements: 

1. We shall abide by all MCC hazing related policies and procedures.  
2. No member of the organization will take part in hazing activities, defined as any activity expected of current or 

prospect members that humiliates, degrades or risks emotional and/or physical harm, regardless of the persons 
willingness to participate 

3. Hazing will not be viewed as a tradition to pass on to new members. 
4. If any member is found participating in such acts, the organization will report the hazing violation immediately 

to the designated Office of Student Life representative.   
 
GENERAL BEHAVIOR 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following behavior requirements: 

1. We recognize that at any given time, our members represent ourselves, our organization, MCC, and the greater 
community and shall conduct ourselves accordingly. 

2. All members shall obey all federal, state, and local laws, as well as MCC policies when participating in any 
organization-related events. 

 
ADVISORS 
We, the advisor(s) of <STUDENT ORGANIZATION NAME>, agree to the following requirements: 

1. Advisor(s) shall complete the required Risk Management Training and submit the accompanying form to the 
Student Life office, certifying their completion and agreement to follow all applicable risk management-related 
policies. 

mailto:titleix@mclennan.edu
http://www.lighthouse-services.com/mclennan/
http://www.lighthouse-services.com/mclennan/
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2. Advisor(s) shall ensure that the organization is accountable and responsible in their preparation for each 
activity and/or event organized or planned.  

3. Advisor(s) serving on behalf of MCC will comply with the rules and procedures of the college, including, but not 
limited, to risk management.   

4. Advisors shall recognize the appropriate authority of organization officers and work with the officers to adhere 
to all applicable local, state and university policies and regulations.   

 
RISK MANAGEMENT EDUCATION/EVALUATION 
We, the members of <STUDENT ORGANIZATION NAME>, agree to the following risk management education and 
evaluation requirements: 

1. The organization will comply and abide by all requirements set by the Student Life office’s Risk Management 
Education Program. 

2. Two designated members from an organization’s leadership team are required to attend the annual Student Life 
Risk Management Training. 

3. The designated attendees are responsible for presenting the information in the Risk Management Training to 
the greater organization. 

4. Organizations are required to submit meeting minutes showing the Risk Management Training was given to the 
greater organization and that they have voted to adopt THIS policy for the academic year.  

5. Changes to the risk management policy may be made at any time by any member.  A majority vote must be 
obtained the organizations members to officially make a change in the policy. Changes to the risk management 
policy must be additions to the current policy, not replacing or removing any of the currently outlined 
requirements. A new policy form must be signed and submitted to the Student Life office.  

6. Members are responsible for their guests’ compliance with this policy.  Failure for any member to abide by this 
policy may result in expulsion of membership or removal from any office. 
 

PROCEDURE FOR HANDLING ALLEGED VIOLATIONS OF THE RISK MANAGEMENT POLICY OF THE ORGANIZATION 
1. Any violation of the risk management policy set forth by the <STUDENT ORGANIZATION NAME> may result in 

suspension or removal of the individual involved; removal from office of those involved; or the denial of 
membership to those who are a liability to the organization. 

2. All allegations must be put in writing and submitted to the organization president and advisor within 14 days of 
the occurrence.  All parties involved will be immediately contacted by the organization president or advisor.   

3. The executive board and advisor will review each case and issue a decision and/or resolution within seventy two 
hours.   

 
 By submitting this document, I am agreeing that I have read and understand the Risk Management Policy and agree to 
comply with it in all details.  I understand that this is a living document and that I agree to comply with all succeeding 
revisions to this policy. 
 
_______________________________             _________________________                                  _________________ 
Student Leader      Printed Name                         Signature                                                                                                   Date         
 
_______________________________             _________________________                                  _________________ 
Student Leader      Printed Name                         Signature                                                                                                   Date         
 
_______________________________             _________________________                                  _________________ 
Advisor      Printed Name                                       Signature                                                                                                   Date       
_______________________________             _________________________                                  _________________ 
Advisor      Printed Name                                       Signature                                                                                                   Date     
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Appendix K: Core Alcohol and Drug Survey Fall 2023 
  



86 
 

 



87 
 



88 
 



89 
 



90 
 



91 
 



92 
 



93 
 



94 
 

 



95 
 



96 
 



97 
 



98 
 



99 
 



100 
 



101 
 



102 
 



103 
 



104 
 



105 
 



106 
 

 



107 
 



108 
 



109 
 



110 
 



111 
 



112 
 



113 
 



114 
 



115 
 



116 
 



117 
 



118 
 



119 
 



120 
 



121 
 

 



122 
 



123 
 



124 
 



125 
 



126 
 



127 
 



128 
 



129 
 

 


	President’s Review and Approval
	Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial Review
	Background on Drug Free Schools
	Purpose for Conducting Biennial Review
	Time frame of the Biennial Review
	Biennial Review Process
	Location of Biennial Review Report(s)
	Requesting or Receiving Current and Past Biennial Reports

	Annual Policy Notification Process and Behavioral Standards
	Policy Distribution to Students
	Policy Distribution to Employees
	Standards of Conduct
	Disciplinary Sanctions for Students
	Disciplinary Sanctions for Employees
	Health Risks
	Treatment Options

	AOD Prevalence Rate, Incidence Rate, Needs Assessment, and Trend Data
	Drug and Alcohol-Related Incidents and Fatalities Reported to Campus Officials
	Additional Drug and Alcohol-Related Data

	AOD Policy, Enforcement, and Compliance Inventory and Related Outcomes/Data
	General Oversight for Each Policy
	Methods Used for General Enforcement

	AOD Comprehensive Program/Intervention Inventory and Related Process and Outcomes and Data
	CARE Team
	Academic Programs
	Education Department
	Mental Health/Social Work Department
	Law Enforcement Academy

	Success Coaching Services
	Student Life
	Athletic Department

	AOD Comprehensive Program Goals and Objectives
	AOD Goal Achievement and Objective Achievement
	2024 AOD SWOT/C ANALYSIS
	2024 Recommendations for next Biennium
	2024 Review of Enforcement of Disciplinary Sanctions
	Conclusion
	Appendices
	Appendix A: E-XXV, Policy on Drug-Free Workplace
	Appendix B: E-XXV-a, Drug and Alcohol Abuse Prevention Program
	Appendix C: E-VIII, General Conduct Policy
	Appendix D: MCC Athletic Department Drug/Alcohol Policy
	Appendix E: Drug Testing Procedure
	Appendix F: E-XXVIII, Campus Crime and Security
	Appendix G: E-XXVIII-a, Sexual Misconduct Policy
	Appendix H: 2024-25 Associate of Applied Science degree plan  in Mental Health/Substance Abuse & Addictions
	Appendix I: 2024-25 Certificate of Completion degree plan  in Mental Health/Substance Abuse & Addictions
	Appendix J: Student Organization Risk Management Template
	Appendix K: Core Alcohol and Drug Survey Fall 2023




